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Benchmark—Grade 10—Rubrics

Interpretive Task: This task has two components. First, the students need to
demonstrate that they understand the main idea and key supporting ideas of the ar-
ticle they read. Then they must draw conclusions from the information in the article
about the positive and negative implications of the career choices of the people in-
terviewed in the article. This second component allows students to make inferences
from an authentic text. The teacher may decide to keep the grading for the two
components separate.

Magazine Article:
Interviews with People Representing Various Careers

1. Comprehension of information provided in the article:

Exceeds expectations: The student is able to summarize the education, train-
ing, and career path for all people interviewed in the article. The summary in-
cludes a complete listing of both general and specific information for each person
interviewed. The information is accurate according to the article.

Meets expectations: The student is able to summarize the education, training,
and career path for all people interviewed in the article. The summary includes
general information for each person interviewed and some key supporting ideas.
The information provided is accurate. Any inaccuracy is minor.

Needs work: The student is able to summarize the education or training or ca-
reer path for most or all of the people interviewed in the article. The summary
lacks key details for one or more of the people interviewed. There may be inaccu-
racies in the information that is provided.

2. Drawing conclusions about the positive and negative implications of the career
choices of the people interviewed.

Exceeds expectations: The student draws appropriate conclusions with detailed
explanations for the conclusions about the career choices of the people inter-
viewed. These conclusions are based on the information in the article combined
with prior knowledge and information about the careers in question and the tar-
get culture.

Meets expectations: The student draws appropriate conclusions with some ex-
planation for these conclusions about the career choices of the people inter-
viewed. These conclusions are based on the information in the article combined
with some prior knowledge and information about the careers in question and
the target culture.

Needs work: The student is unable to draw appropriate conclusions with expla-
nation for these conclusions about the career choices of the people interviewed.

86

Chapter 4



Interpersonal Task: The teacher determines how to assess students in this task. Since
it is an interview situation, it is possible to audio- or videotape the interview so that each
pair of students can be evaluated by the teacher. The teacher can also choose to have
other students evaluate pairs of students. Because this task asks that students draw from
career preference surveys in order to interview their partners, the teacher may choose
to review some of the questions or categories of questions that the interviewers plan to
use. The teacher would decide if the interview framework would receive a separate
evaluation or just feedback to help students plan a successful interview. In the effort to
make this task authentic, it is normal for an interviewer to prepare questions in ad-
vance. The spontaneity enters in how the interviewer follows the responses.

Interview: Career Preferences

1. The students will submit their list of questions for the interview in advance.
These questions will be graded using the following rubric:

Excellent Good |Needs work

The questions include a variety of
topics including talents, interests,
skills, education preparation of the
person being interviewed.

Many of the questions are open ended
to allow the person being interviewed
to provide detailed information.

Several questions include hypothetical
situations (what would you do if ...).

The questions are structurally correct.

2. The interviewer will be evaluated according to the following criteria concern-
ing his or her questioning technique:

Exceeds expectations: The interviewer is able to follow the prepared questions
with requests for more detail, explanation, more information when appropriate.
The interviewer listens carefully to the answers being given and uses expressive
reactions and follow-up questions to elicit more information consistently
throughout the interview. The interviewer is in control of the interview, keeping
the person interviewed focused on the topic to be discussed.

Meets expectations: The interviewer is able to follow the prepared questions
with requests for more detail, explanation, more information. The interviewer lis-
tens to the answers being given, using expressive reactions and follow-up ques-
tions from time to time. The interviewer is generally in control of the interview,
keeping the person interviewed focused on the topic to be discussed.

Needs work: The interviewer is not consistently able to ask follow-up questions for
more detail, explanation, more information. The interviewer seems tied to the
scripted questions, seldom reacting to the statements of the person interviewed.

3. The interviewer will be evaluated according to the following criteria concern-
ing the accuracy of the communication:

Exceeds expectations: The interviewer is able to conduct the interview entirely
in the target language with few pauses and hesitations. Structural or vocabulary
errors are minor and infrequent and do not interfere with communication.

Meets expectations: The interviewer is able to conduct the interview entirely in
the target language with few pauses and hesitations. Structural or vocabulary er-
rors do not interfere with communication.

Needs work: The interviewer conducts the interview with several pauses or hes-
itations. Structural or vocabulary errors interfere with communication.

Standards-Based Curriculum Units
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Presentational Task: This task has two distinct parts. First, the students need to
create a curriculum vitae. Then they need to create a cover letter to accompany the
CV. The teacher determines how to evaluate these two final products and the rough
drafts. The use of nonnegotiables helps students prepare a rough draft of quality.

Curriculum Vitae and Cover Letter

Requirements:

1. The CV you prepare must include the following:

__The CV must be typed.

__The CV must include the following categories:
W Personal information: name, address, telephone, fax, E-mail
® Position applied for
® Your objectives
® Employment history
W Education
m Other related experiences

m References

2. The cover letter you prepare must include the following:
__Formal letter format according to target culture.
__The letter must be typed.
__The letter must be limited to one page.
__The letter must include the following elements:
® The job for which you are applying
® Special qualifications that make you a lead candidate

W Availability to begin work
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following criteria:

The draft of the CV and cover letter will be evaluated according to the

Exceeds
Expectations

idioms are used appro-
priately to demonstrate

Meets
Expectations

are used appro-
priately to enhance
communication.

Needs
Work

Vocabulary Precise and appropriate; Appropriate; idioms May be inappropriate

or inaccurate for this
formal task.

an advanced command
of the language.
Accuracy: There are no spelling
Ortho- erTors.
graphy

Spelling errors are
infrequent.

Several spelling

errors.

Accuracy: Structural errors are
Structures minor and infrequent.

Structural errors are
due to idiomatic
usage or structures
that the student
does not know.

There are several
structural errors
concerning basic
mechanics.

Format All protocols for CV
and formal letter writing
within the target culture
are followed accurately.

Protocols for CV
and formal letter
writing within the
target culture are
generally followed.

Protocols for CV and
formal letter writing
are not consistently
respected.

Content  The CV and cover letter
provide a thorough and
accurate portrait of the
job candidate, including
compelling reasons why
the person should be
considered for the job.

The CV and cover
letter provide an
accurate portrait

of the job candidate,
including reasons
why the person
should be consid-
ered for the job.

The CV and cover
letter provide infor-
mation about the job
candidate; the infor-
mation may be incom-
plete, inaccurate, or
without details. There
may not be good rea-
sons why the person
should be considered
for the job.

The final copy of the CV and cover letter will be judged according to the

following criteria:

Exceeds expectations: The CV and cover letter are error free in language and for-
mat. The presentation of both products is professional and attractive.

Meets expectations: The CV and cover letter are error free in language. The for-
mat is generally correct. The presentation of both products is neat and attractive.

Needs work: The CV and cover letter are not error free in language. The format
may or may not be correct. The presentation of both products is neat.

Standards-Based Curriculum Units
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Benchmark—Grade 12—Rubrics

Interpretive Task: This task has two components: The students must summarize an
oral presentation, and they must judge how important knowledge of other languages
and cross-cultural understanding are to the job presented. As part of the inference
section of the task, students must also note if the speaker avoided answering any
questions and why this might have happened. The second portion of the task asks
the students to be critical listeners, making judgments about the information pre-
sented. The teacher may decide to grade the two components separately.

Oral Presentation: International Career

1. Comprehension of information provided by the speaker:

Exceeds expectations: The student is able to give a detailed summary of the
speaker’s presentation. The information is accurate and complete.

Meets expectations: The student is able to give a summary of the key ideas and
many supporting ideas presented by the speaker. The information is accurate.

Needs work: The student is able to summarize the main ideas of the speech.
Details are lacking and there may be some inaccuracies.

2. Making judgments about the speaker’s career and responses to questions:

Exceeds expectations: The student is able to make astute observations about
the candid responses of the speaker to questions and the importance of language
and cross-cultural understanding in the career presented, because of background
knowledge about the goals of the company and its role in the target culture.

Meets expectations: The student is able to make some observations about the
candid responses of the speaker to questions and the importance of language and
cross-cultural understanding in the career presented, because of background
knowledge about the company and knowledge of the target culture.

Needs work: The student is able to make some observations about the candid
responses of the speaker to questions and the importance of language and cross-
cultural understanding in the career presented. These observations are not justi-
fied by background knowledge about the company or the target culture.

Standards-Based Curriculum Units
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Interpersonal Task: The teacher determines how to assess students in this task,
choosing to monitor groups as they discuss the topic, audio- or videotape each
group, or have the students evaluate the success of the group. The teacher may
choose any of these options or a combination. Because the students are at the refin-
ing level of language development, the emphasis should be on the quality of discus-

sion.

Discussion: Career Options

1. Students speak the target language exclusively to accomplish the task.
___Yes ___No
2. There is equal participation in speaking the target language from all group
members.
Yes No

If you responded “no,” please describe the participation of the group members.

Consistently | Sometimes Rarely
Defends personal preferences,
feelings, and opinions with
substantive arguments.

Initiates or maintains the
discussion using a variety of
questions and rejoinders.

Includes all group members
in the discussion.

Listens respectfully to other
opinions.

Provides excellent, factual
information on the topic

being discussed.
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Presentational Task: This task implies that the student will research on the Inter-
net companies where internships are available before completing the task. The
teacher may decide to evaluate this work as part of the unit. The task is a letter of
application. In order to judge the effectiveness of the letter of application, the
teacher will need some information about the company to which the student is ap-
plying. Again, the teacher may decide to evaluate the background information that
the student supplies as part of the unit. For the actual preparation of the letter of
application, the teacher may choose to evaluate a rough draft or require that the stu-
dents have more than one person read their letter and provide feedback before sub-
mitting the final copy to the teacher. To ensure an appropriate level of quality for
the final product, the teacher may wish to specify certain criteria as nonnegotiable.

Internship: Letter of Application

Requirements:
1. The letter of application must include the following:

__Formal letter format according to the target culture.

__The letter must be typed.

__The letter must be limited to one page.

__The letter must include the following elements:
® Qualifications for the internship
® Special qualities that make you an exceptional candidate
® Evidence that the candidate is familiar with the company

__The letter must be accompanied by a one- to two-page description of
the company to which the person is applying, providing pertinent back-
ground information that will help the teacher evaluate the quality of the
letter of application.

__The letter must be critiqued by two classmates before the final copy is
submitted for grading. A comment sheet with feedback from each class-
mate must accompany the letter.

2. The letter of application will be judged according to the following criteria:

Exceeds expectations: The letter of application is carefully and thoughtfully
written in both choice of language and structure of language. The candidate has
provided succinct evidence that he or she is familiar with the company to which
he or she is applying. There are compelling reasons why the candidate should re-
ceive serious consideration for the internship.

Meets expectations: The letter of application is carefully and thoughtfully writ-
ten; there may be a few minor word choice or language structure errors. The can-
didate has provided evidence that he or she is familiar with the company to which
he or she is applying. There are good reasons why the candidate should receive
serious consideration for the internship.

Needs work: The letter of application is correctly written; there are errors of
word choice or language structures. The candidate has provided some evidence
that he or she is familiar with the company to which he or she is applying. The
candidate has included reasons why he or she should receive consideration for
the internship.

Standards-Based Curriculum Units
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